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Prosecutions 
 

Falling load leaves worker seriously injured 
 
A construction company has been sentenced for safety breaches after a worker was struck by a falling load from a 
mechanical excavator. 

Britcon (UK) Ltd were appointed as a contractor to construct a surge pit as part of a renewal and refurbishment 
project at the McCain’s Foods (GB) Limited site at Havers Hill in Scarborough. Part of the process involved removing 
sheet piles from the ground. 

The HSE investigation found that on 21 March 2018, 66-year-old Stephen Gouldthorpe was assisting with cleaning 
sheet piles as they were removed from the surge pit by a Doosan DX 225 LC3, 360-degree excavator. The excavator 
had an attachment known as an EMV 300 pile attachment fitted to remove the sheet piles from the ground. The 
mechanical excavator was removing a seven-metre sheet pile weighing approximately 190 kg to a lay down area 
when a safety chain slipped causing the pile to fall and strike Mr Gouldthorpe. 

He suffered a fractured left tibia and fibula and ankle, a fractured right clavicle, seven fractured ribs, pulmonary 
contusion and fractured vertebrae. 

Britcon (UK) Ltd of Midland Road, Scunthorpe, North Lincolnshire, DN16 1DQ pleaded guilty to breaching Section 3 
(1) of the Health and Safety at Work etc Act 1974. The company was fined £570,000 and ordered to pay £40,054.68 
in costs. 

After the hearing, HSE inspector Paul Thompson commented: “There was insufficient supervision and 
communication during the lifting operations. There was no specific exclusion zone in place and workers had to 
approach the sheet pile to clean it. 

“This incident could so easily have been avoided by simply carrying out the correct control measures and safe 
working practices” 

HSE 
September 2021 
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Sentence following worker’s amputation 
 
A sawmill company has been fined £300,000 after a worker was crushed by a concrete panel.  

The 19-year-old worker’s left leg was amputated above the knee following the accident at the Dalbeattie site of BSW 
Sawmills Ltd on 6 October 2017. 

The concrete beam, which was part of a bay wall, collapsed while he and a colleague were on cleaning duties. The 
company admitted health and safety breaches.  

The court heard how the teenager was dragged down by the 1.8 tonne concrete panel, with both his leg and his left 
arm getting trapped underneath. The HSE’s investigation found that the concrete panel had been in poor condition 
and held upright by only loose bark and debris on either side of it. 

When the bark and debris were removed during the cleaning operation it allowed the panel to fall, trapping the 
worker. The bay had been modified and sustained damage over a period of time prior to the incident. There were no 
records or dates kept of the alterations as the company did not record maintenance activity to the bay.  

The company’s reporting system failed to identify the risk caused by the condition of the bay for a number of 
months prior to the incident. This means that anyone in close proximity to it was at risk of injury.  

The system of audit and checks of site plant and equipment to address any damage or wear and tear did not apply 
to the bay at the time of the incident. Had the audits included all areas, the damaged bay could have been identified 
and the accident prevented. 

A number of employees had expressed concerns about the state of the bay prior to the incident.  

Alistair Duncan, head of the Crown Office’s health and safety investigation unit, said that by failing to identify the 
danger posed by the bay, the company had put employees at ‘unacceptable risk’.  

“This was an incident that resulted in life-changing injuries that could have been avoided if the appropriate 
measures had been in place at the time,” he said. 

“Hopefully this prosecution and the sentence will remind other employers that failure to fulfil their obligations can 
have devastating consequences and that they will be held to account for their failings.” 

BBC News/COPFS 
September 2021 

 

Sports nutrition supplier fined after worker loses fingers 
 
A Liverpool sports nutrition product supplier has been fined after an employee had three fingers of their right hand 
severed whilst cleaning a screw conveyor. 

On 13 September 2019, a production operative, employed by Applied Nutrition Ltd at their Webber Estate site in 
Knowsley, was cleaning one of the product transfer screws. The operative had switched off the screw at the control 
panel but had not switched off the machine at the main electricity supply.  
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After cleaning the screw, the operative went to replace it. However, the power had inadvertently been turned back 
on and the screw began to operate when it came into contact with the drive motor. This resulted in the severing of 
three fingers and part of the palm of the operative’s right hand. He remained in hospital for eight days and has since 
undergone several operations.  The injury has significantly changed the man’s life and has impacted on daily tasks 
and restricted the leisure activities he used to take part in. 

The HSE investigated and found that the company had no risk assessments or safe systems of work in place. They 
did not provide staff with adequate training or make them aware of the dangers associated with the machinery 
being cleaned.  Had there been a risk assessment performed by the company regarding the danger associated with 
cleaning the screw conveyor, an industry standard lock off system at the power supply could have been installed 
preventing the incident. 

Applied Nutrition Ltd of 2 Acornfield Road, Knowsley Industrial Park, Liverpool, pleaded guilty to breaching Section 2 
(1) of the Health and Safety at Work etc. Act 1974 and was fined £70,000 and ordered to pay costs of £4,551.10. 

After the hearing, HSE inspector David Bellis said: “This incident could so easily have been avoided. Employers 
should carry out an assessment of the risks and put in safe system of works for the operation of all machinery, 
including tasks such as cleaning. Employers should also ensure that adequate information, instruction and training is 
provided to all who use it.” 

HSE 
September 2021 

 

Kitchen manufacturing company fined after worker injured by machinery 
 
Kitchen manufacturing company Omega PLC have been sentenced for safety breaches after a worker severely 
injured a finger in unguarded machinery. 

On 8 May 2018, the worker was processing wood panels on an edge-banding machine at a kitchen unit 
manufacturing factory in Doncaster. A panel became stuck in the process. When the worker accessed the inner part 
of the machine to clear the blockage, his hand entered the milling block area, which caused a severe laceration to 
the middle finger on the left hand resulting in amputation. 

Investigating, the HSE found that: 

• The machine was inadequately guarded at the front. 
• Employees would climb onto the machine bed from the unguarded front and were able to access the area of 

danger when carrying out activities such as routine maintenance and to clear blockages. 

Omega PLC of Omega Boulevard, Capitol Park, Thorne, Doncaster pleaded guilty to breaching Regulation 11 (1) of 
the Provision and Use of Work Equipment Regulations 1998. The company were fined £50,000 and ordered to pay 
£6,000 in costs. 

Speaking after the hearing, HSE inspector Anuja Mistry-Raval said: “Employers should make sure they properly 
assess and apply effective control measures to minimise the risk from dangerous parts of machinery. 

“This incident could so easily have been avoided by implementing correct control measures and ensuring that safe 
working practices were followed.” 
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HSE 
September 2021 

 

Worker crushed under falling materials 
 
UPVC manufacturer Solarframe Limited has been sentenced for safety breaches after a machine operative was 
crushed under falling materials. 

On 19 July 2017, an agency worker was assisting the driver of a forklift truck (FLT) in cataloguing and sorting UPVC 
materials that were stored on long metal frames called ‘stillages’, which in turn were stacked on top of one another 
on top of a wheeled dolly. The FLT was being used to pull out the dollies and stacks and lift each individual stillage 
down so the contents could be inspected and tidied at the yard in Fields End Industrial Park, Rotherham. 

The FLT driver began to restack the completed stillages onto a pile on the dolly, when the tips of the FLT forks 
protruded beyond the dolly and caught underneath the stillages stacked behind it. The stillages became unbalanced 
and fell on to a 56-year-old worker who was in the yard looking for materials. 

He sustained a double broken pelvis, a broken and dislocated left arm, broken ribs left and right side, punctured 
lung, broken scapula, double broken clavicle, double fractured jaw, fractured cheekbone which involved the eye 
socket, and two trapped vertebrae in the back of his neck. He was kept in an induced coma for three weeks 
following the incident. 

Investigating, the HSE found that the company had failed to carry out a suitable and sufficient risk assessment, 
which identified the risk of lifting equipment making contact with other items located nearby. The FLT in use was 
too large for the planned activity and the height of the stillages was too great, which presented a danger of them 
becoming unbalanced. Measures should also have been taken to segregate pedestrians from moving vehicles at the 
site. 

Solarframe Limited of Davey Road, Fields End Industrial Park, Thurnscoe, Rotherham, South Yorkshire pleaded guilty 
to breaching Section 2 (1) of the Health and Safety at Work etc Act 1974. The company was fined £30,000 and 
ordered to pay costs of £5,346. 

Speaking after the hearing, HSE inspector Jane Fox said: “The worker’s injuries were life changing and he could have 
easily been killed. This serious incident could so easily have been avoided if basic safeguards had been put in place. 

“Assessing the risks involved in work activities allows businesses to foresee what might occur.  It is then 
straightforward to implement simple control measures and safe working practices.” 

HSE 
September 2021 

 

Scaffold safety rail gave way causing employee to fall 
 
A shopfitting company has been fined after an employee suffered multiple fractures when he fell fifteen feet from 
scaffolding. 

On 24 October 2019, an employee of TA Knox Shopfitters Ltd was working from a tower scaffold at the front of the 
Footasylum Store in the Trafford Centre, Manchester, when the scaffold moved throwing him off balance. He fell 
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backwards against the safety rail of the scaffold, which gave way and he fell fifteen feet to the ground. The 
employee suffered ten fractured ribs, a fractured shoulder and a collapsed lung. 

The HSE’s investigation found that the safety rail had not been fixed in place correctly, causing it to give way when 
the employee fell against it. It also found that the tower scaffold had not been erected by somebody with the 
appropriate skills, knowledge and training. If the edge protection had been suitable and sufficient and the tower 
constructed by somebody competent to erect tower scaffolds, the incident could have been prevented. 

TA Knox Shopfitters Ltd of Hollingworth Road, Bredbury, Stockport pleaded guilty to breaching Section 2(1) of the 
Health and Safety at Work etc. Act 1974. The company was fined £18,000 and ordered to pay costs of £4,623. 

Speaking after the hearing, HSE inspector Seve Gomez-Aspron said: “Falls from height remain one of the most 
common causes of work-related fatalities and severe injuries in this country. The risks associated with work at 
height are well known. This incident could so easily have been avoided by ensuring that suitable and sufficient edge 
protection had been used and qualified people had been on site to erect a tower scaffold.” 

HSE 
September 2021 

 

Employees exposed to MWF risks 
 
An engineering company has been fined for health breaches after workers were exposed to metal working fluid 
(MWF).  

MWF is hazardous to health, and exposure can cause health conditions including irritation of the skin/dermatitis, 
occupational asthma, bronchitis and irritation of the upper respiratory tract. 

In February 2016 a visit to Lantern Engineering Ltd was conducted by the HSE and enforcement action taken 
requiring the company to provide health surveillance and manage MWF. In September 2016 an employee was 
diagnosed with occupational asthma. Further enforcement was taken in December 2016 with an Improvement 
Notice issued to develop a system for managing MWF. 

An investigation by HSE found that a water mix MWF was in use in the majority of machines including saws, machine 
centres and milling machines.  None of these machines had local exhaust ventilation (LEV) and some door seals were 
observed to be in poor condition.  The MWF sumps to some machines were in visibly poor condition, with fines, 
swarf and/or tramp oil being present. 

Lantern Engineering Ltd of Globe Court, Denby, Doncaster South Yorkshire pleaded guilty to breaching Section 2 (1) 
of the Health and Safety at Work etc Act 1974. The company has been fined £15,000 and ordered to pay £7,500 in 
costs. 

After the hearing, HSE inspector Laura Hunter commented: “The company’s failure to manage MWF exposed 
employees to risk.” 

HSE 
September 2021 
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Coronavirus 
 

Coronavirus (COVID-19): Vaccine Certification Update 
 
(Scotland) 

On 8 September 2021 we published a paper setting out proposals for a COVID vaccine certification scheme. This 
paper provides an update on the how the scheme will operate, following Parliament’s approval of the proposals on 
9 September 2021 and further engagement with stakeholders. 

This update from the Scottish Government points out that the winter period ahead will pose significant challenges 
of increased transmission and related pressure on the National Health Service. 

Mandatory vaccine certification will be introduced in regulations under the Coronavirus Act 2020 and supported by 
guidance.  

The scheme will come into force on Friday 1 October (from 5 am). Therefore, any events or settings that meet the 
criteria for certification will need to use certification from 5am on Friday 1 October 2021 onwards, until further 
notice. 

Settings 

The scheme will apply in the following higher risk settings: 

• Late night venues with music, alcohol and dancing. 
• Live events: indoors unseated 500+ in the audience. 
• Live events: outdoors unseated 4,000+ in the audience. 
• All live events: 10,000+ in the audience. 

 For live events, ‘unseated’ includes events where some audience members are seated and some standing. 

‘Attendees’ means the number of people attending the event. 

For multi-day events or events with different time slots – it is the number of people attending on any day or time 
slot. It does not include staff, contractors, performers or volunteers involved in the delivery of the event. 

The full update, which also sets out information about obligations on the person responsible for operating the 
premises, is available here. 

Scottish Government 
September 2021 

 

 

 

https://www.gov.scot/publications/coronavirus-covid-19-vaccine-certification-update-23-september-2021/
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Coronavirus (COVID-19): vaccine certification scheme - information for businesses and event 
organisers 
 
(Scotland) 

This Scottish Government guidance covers how the vaccine certification (or COVID passport) scheme will operate 
and what venues, businesses and event organisers need to do. 

From 5am on 1 October, under the Health Protection (Coronavirus) (Requirements) (Scotland) Regulations 2021 
('the Regulations'), people will have to be prepared to show proof that they have been fully vaccinated (or are 
otherwise exempt) to get into certain late night premises and certain events – this is known as the vaccine 
certification scheme. 

In settings where vaccine certification is required, premises and event organisers will need to ensure there is a 
reasonable and proportionate system for checking and restricting entry to only those who are permitted to be on 
the premises. 

Businesses and event organisers will need to develop a compliance plan by 18 October 2021. This should describe 
the system for checking and restricting entry that will operate for your premises and any other measures that are or 
will be in place to prevent or minimise the risk of COVID-19 being spread. 

People under 18, not able to get the vaccine for medical reasons, taking part in vaccine trials and venue staff or 
volunteers are exempt from the requirement to be fully vaccinated to be on the premises. 

Businesses and event organisers can download the free NHS Scotland COVID Check app to a smartphone or other 
suitable device to verify vaccine certificates. 

Certification provides a targeted and proportionate means to reduce risk while maximising our ability to keep open 
certain premises and events where transmission is a higher risk. 

The need to be vaccinated is also expected to encourage the remaining sections of the eligible population to be 
vaccinated. 

The scheme will be reviewed at regular intervals in line with the current process for reviewing COVID Regulations 
every three weeks. 

COVID vaccine certificates will be needed to get into the following higher risk settings in Scotland: 

• Late night premises with music, which serve alcohol at any time between midnight and 5 am and have a 
designated place for dancing for customers. 

• Indoor events (unseated) with 500 or more people. 
• Outdoor events (unseated) with 4,000 or more people. 
• Any event with more than 10,000 people. 

This guidance explains how the scheme will work and provides guidance on what premises and event organisers 
need to do to operate a reasonable and proportionate system for checking that individuals on their premises are 
fully vaccinated or exempt. Separate guidance will be available for the public, customers and event attendees, and 
there will be an accompanying marketing campaign to help raise awareness. 
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This guidance applies to late night premises and relevant events in Scotland only. 

It is available in full here. 

Scottish Government 
September 2021 

 

COVID-19: Provision of Immunisation Sessions for Outbreaks in Schools 
 
Public Health England has issued guidance for School Age Immunisation Services on the provision of immunisation 
sessions in schools where there are cases or an outbreak of COVID-19. 

Schools should already be following Department for Education (DfE) Schools Operational Guidance (endorsed by 
Public Health England (PHE)) to reduce the risk of transmission of COVID-19. This includes a range of measures such 
as good hygiene, cleaning, ventilation, and management of positive cases, both symptomatic and asymptomatic. 
Face coverings for staff and children are not routinely recommended. Self-isolation is not recommended for 
contacts aged less than 18 years and 6 months and fully vaccinated members of staff. 

Under these measures school-based immunisation sessions should go ahead as planned, says the document, with all 
healthcare staff following infection prevention and control measures as set out in the national COVID-19 Infection 
Prevention and Control (IPC) guidance. 

Schools experiencing an outbreak of COVID-19 should follow DfE’s contingency framework for education and 
childcare settings. Local authorities, directors of public health (DsPH) and PHE health protection teams (HPTs) can 
recommend measures described in the guidance to schools, as part of their outbreak management responsibilities. 
The main aim of the guidance is to prioritise education, maximise the number of children in face-to-face education 
and minimise any disruption, in a way that also best manages COVID-19 risks. 

Public Health England 
September 2021 

 

Proposal for Mandatory COVID Certification in a Plan B Scenario: Call for Evidence 
 
The government is asking for responses to the detail on the proposed certification regime which could be 
introduced as part of its Plan B, as set out in its COVID-19 Response: Autumn and Winter Plan 2021.  

The COVID-19 Response: Autumn and Winter Plan 2021, published on 14 September, sets out the government’s 
aims to sustain the progress made and prepare the country for future challenges, while ensuring the National Health 
Service (NHS) does not come under unsustainable pressure during this period. If the data suggests the NHS is likely 
to come under unsustainable pressure, the government has prepared a Plan B for England. 

Under Plan B, in certain settings: 

• Mandatory vaccine-only certification could be introduced for all visitors aged 18 or over. 
• Members of the workforce aged 18 or over in these settings could then be required to test regularly, if they 

are not fully vaccinated. 

The proposal for mandatory COVID certification in a Plan B scenario sets out further detail on the proposals. 

https://www.gov.scot/publications/coronavirus-covid-19-vaccine-certification-scheme-businesses-event-organisers/
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The government intends to take a proportionate approach it says, balancing the impact on public health with the 
economic and social impacts by focussing on settings where crowds mix and come into close contact. Mandating 
vaccine-only certification could allow settings that have experienced long periods of closure to remain open, 
compared to more stringent measures which may severely reduce capacity or cause them to close entirely. 

The government is particularly interested in views from businesses, event organisers and venue operators, including 
from those that have experience of using certification on a voluntary basis over the summer, and on the proposals 
for the workforce. The government invites submissions of evidence and is also engaging with stakeholder 
representative groups. 

The closing date for comments is 11 October, although stakeholders are asked to submit views as quickly as possible 
in case there is need to introduce certification, as part of Plan B, at short notice. 

Department of Health and Social Care 
September 2021 

 

Covax and Global Access to COVID-19 Vaccines 
 
In April 2020, the Covax initiative was established to ensure fair access to vaccines. This paper sets out how Covax 
works, the challenges it faces, and the contributions of the UK and other high-income economies to the global 
distribution of vaccines. 

According to this paper from the House of Commons Library, as of 17 September 2021, only 2% of people in low 
income countries (having a GNI per capita below US $1,045) have had at least one vaccine dose, compared to 67% in 
high income states (GNI per capita above US$ 12,696). 

The UK, Canada and the US are amongst the countries who have also secured agreements for vaccine doses several 
times their population need. 

The Covax initiative was established in April 2020 by the World Health Organization (WHO), Gavi, the Vaccine 
Alliance, and the Coalition for Epidemic Preparedness Innovations. It aims to ensure fair access to COVID-19 
vaccines, and to accelerate their production. For 92 low-income economies, Covax intends to donate sufficient 
doses to vaccinate around 30% of their populations in 2021-2022. 

Funding for Covax is the primary support the UK gives to vaccination campaigns overseas, although the Prime 
Minister announced in June that the UK will donate 100 million COVID-19 vaccines by June 2022. 

This briefing sets out how the Covax scheme works, and the challenges faced in administrating vaccine campaigns in 
Africa, Asia, and the Middle East. Section 4 details the contributions of the UK and other high and upper-middle 
income economies to Covax and the distribution of vaccines. 

House of Commons Library  
September 2021 
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News 
 

Airline to fire staff who refuse vaccine 
 
Nearly 600 United Airlines employees face being fired after failing to comply with the firm's COVID-19 vaccination 
policy. 

The vast majority of its 67,000 US staff have supplied proof of vaccination, which was required by last Monday [27 
September]. 

“This was an incredibly difficult decision,” its bosses said in a memo to employees. 

The Chicago-based airline set out its COVID requirements for staff in August. Its US employees had to upload proof 
of vaccination, or the first of two jabs, by the deadline last week. 

The 593 workers who have refused a Coronavirus vaccine and have not applied for an exemption on religious or 
medical grounds now face losing their jobs. 

“Our rationale for requiring the vaccine for all United's US-based employees was simple - to keep our people safe - 
and the truth is this: everyone is safer when everyone is vaccinated, and vaccine requirements work,” its chief 
executive Scott Kirby and president Brett Hart said. 

“This was an incredibly difficult decision but keeping our team safe has always been our first priority,” they said. 

Some of those employees could be kept on if they have been jabbed and have simply failed to submit proof of 
vaccination - or if they are vaccinated before formal meetings on the matter, the company said. 

United said it would follow the rules outlined in union agreements on the dismissals. The process could take weeks 
or months. 

A further 2,000 employees have requested an exemption to the policy. 

It previously said it would put those who are exempt on temporary, unpaid leave from 2 October. But those plans 
were put on hold after a lawsuit was filed by six employees challenging the policy. 

Fiona Cincotta, market analyst at City Index, told the BBC's Today programme that the “strict” policy was not likely 
to be introduced by UK airlines. Like many companies in the aviation sector, United was severely hit by pandemic-
related travel restrictions. At the height of the crisis, it announced that it would need to furlough up to 36,000 staff. 

It denied, however, that its vaccine policy would affect recruitment going forward, although vaccination will be a 
condition of hire for new staff. 

BBC News 
September 2021 
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Vaccine certification introduction confirmed 
 
(Scotland) 

Higher risk venues covered by the Coronavirus vaccine certification scheme will have two-and-a-half weeks to test 
and adapt the new scheme in their own premises before the measures are legally enforced. 

The scheme will come into effect as planned on Friday 1 October in Scotland meaning people will have to show 
proof of their status to enter some venues and events. But legal enforcement will not come into effect until Monday 
18 October. 

People attending a range of late night venues and larger indoor and outdoor live events, such as music festivals or 
large sporting events, will be required to show staff their COVID status. This will be done via the COVID Status App 
on their mobile device or using the paper certificate. 

Deputy First Minister John Swinney said: “This is a very limited scheme and we hope this will allow businesses to 
remain open and prevent any further restrictions as we head into autumn and winter. 

“The two-and-a-half weeks – effectively a grace period – before legal enforcement applies will allow businesses to 
test, adapt and build confidence in their own practical arrangements to comply with the scheme. 

“We know from expert public health analysis that we must do all we can to stem the rise in cases and reduce the 
pressure on the NHS. 

“Vaccine certificates have a role to play as part of a wider package of measures. They add a further layer of 
protection in certain higher risk settings. 

“I also want to ensure that as many people get vaccinated as possible and particularly to increase uptake in the 
younger age cohort, so anything that helps to incentivise that is helpful. 

“Scotland is not unique in introducing such an approach. Certification schemes are in place across Europe, including 
Ireland and France, and the Welsh Government is also planning similar measures.” 

People in Scotland are now being encouraged to download the NHS Scotland COVID Status App from Thursday 
September 30th, ahead of the vaccine certification scheme going live the following day. People can also use a paper 
certificate or the downloadable PDF available via NHS inform.      

The Scottish Government today published further guidance for businesses and venues on the scheme which will 
assist them in making the necessary preparations for the scheme coming into force. 

There are currently no plans to introduce certification for the wider hospitality industry but this will be kept under 
review over the autumn and winter months. 

Exemptions to the scheme include under 18s, participants in vaccine trials, as well as people who cannot be 
vaccinated for medical reasons and people working or performing in the venues. 

Officials are currently working across the UK to help ensure people vaccinated outside Scotland can still enter the 
venues affected with proof of their vaccine status. 
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Proof of vaccination will be required to enter: 

• Late night venues open after midnight with alcohol and music and dancing. 
• Unseated indoor live events, with more than 500 people in the audience. 
• Unseated outdoor live events, with more than 4,000 people in the audience. 
• Any event, of any nature, which has more than 10,000 people in attendance. 

See the Guidance section for more information.  

Scottish Government 
September 2021 

 

Scottish government funds ventilation upgrades 
 
(Scotland) 

The Scottish government has announced a £25m fund for improved ventilation in high-risk settings. 

Business premises will be able to access the package of funding to improve ventilation and reduce the risk of 
Coronavirus transmission. 

Grants will target a wide range of high-risk settings where people come into close proximity, including restaurants, 
bars and gyms, with support available to help companies undertake work such as the installation of carbon dioxide 
monitors and altering windows and vents. 

An expert advice group, chaired by Professor Tim Sharpe from the University of Strathclyde, unanimously 
recommended that businesses should be supported to improve ventilation. The group was established in August to 
advise how enhanced ventilation can help reduce transmission of the virus. 

First minister Nicola Sturgeon said: “As we step away from other mitigations, improved ventilation will play a 
significant role in reducing transmission indoors, support the sustained opening of society and contribute to our 
wider COVID recovery. 

“Many of the businesses we are targeting have been closed for long periods and it is right that they are helped to 
undertake this work. We are allocating up to £25 million to assist small and medium-sized enterprises and expect to 
begin making payments in November. 

“The package will initially target higher risk sectors where people spend significant amounts of time in close 
proximity to each other, such as hospitality and leisure, and will make indoor settings safer, especially through the 
winter months.” 

The Construction Index 
September 2021 
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Almost half of Britons do their job when feeling unwell at least once a week 
 
LifeWorks has released its monthly Mental Health Index report, highlighting a negative mental-health score among 
Britons for the 17th consecutive month.  

The report findings highlight an overall mental-health score of -10.7 compared to the pre-pandemic benchmark, 
reaching its highest point since the launch of the index in April 2020. 

In the latest survey, 71% of respondents indicated that prior to the pandemic, they felt a sense of belonging and 
acceptance at work, but only 63% felt the same during the past month. 

Meanwhile, 28% of respondents indicated that before the pandemic, they were unsure or did not feel a sense of 
belonging, compared to 37% feeling the same during the past month. This trend is seen across all age groups, 
however, the proportion of employees who report feeling a sense of belonging and acceptance at work increases 
with older age groups. 

The majority of employees (66%) who are working at a jobsite feel a greater sense of belonging and acceptance at 
work than those who work from home or in hybrid workplace. The 63% of respondents who felt a sense of 
belonging and acceptance at work during the past month, had the highest mental-health score (-3.2) and the best 
isolation score (-2.6) compared to those who were unsure or did not feel the same way. 

Comments from managing director, United Kingdom and Europe, Philip Mullen; “The virtual working environment 
that has become the reality for many Britons over the past year has pushed employees to be more proactive in 
seeking collaboration with colleagues. While many employees are eager to return to the physical workplace or 
adopt a hybrid model to regain in-person connections with colleagues, isolation will take on new meaning for others 
that aren’t provided with the same opportunity due to location or balancing at-home responsibilities. To avoid a 
divide between those working remotely and those operating from the physical jobsite, employers should build an 
inclusive culture and sustain employee motivation by creating an accepting and collaborative environment for all.” 

Working while unwell 

Nearly half of respondents (47%) report doing their job when feeling unwell (physically or psychologically) at least 
one day per week. The mental-health scores among this group are significantly below those who report never 
working while feeling unwell. Fifty-three% of respondents indicate that they never work while feeling unwell. This 
group has the most favourable mental-health score, at more than one point above the pre-2020 benchmark (+1.1). 

Fifty-five per cent of parents report working when feeling unwell at least one day per week, compared to 42% of 
non-parents. Additionally, respondents who have a mental-health score of -40 or lower, are estimated to have a 
productivity loss of 27%, compared to those with a mental-health score of +10 or more with a productivity loss of 
11%. 

Comments from global leader and senior vice president, research and total wellbeing, Paula Allen; “Productivity has 
been one of the core focus areas for British employers throughout the pandemic. At the outset, many employers 
expressed concerns over employees’ ability to remain productive while working in a remote setting. While this 
assumption has been ruled out in most workplaces, with employees demonstrating increased productivity while 
working remotely, our research demonstrates that a significant proportion of employees are sacrificing their own 
wellbeing in order to do so. This can have detrimental long-term physical and mental-health effects, and it’s critical 
that employers build a positive culture that mitigates burnout and supports employee wellbeing.” 
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Workplace Insight 
September 2021 

 

Putting the brakes on E-Scooter and E-Bike enabled crime 
 
The Defence and Security Accelerator (DASA) has launched a new Market Exploration called Tackling E-Scooter and 
E-Bike enabled crime, which aims to explore innovative solutions that enhance the ability of UK Police to prevent E-
Scooters and E-Bikes from being used to commit criminal acts. 

This Market Exploration is being run on behalf of the Home Office (HO) and seeks technologies from across the 
Technology Readiness Level (TRL) spectrum. 

Lawfully used E-Scooters and E-Bikes have many positive benefits, such as portability and eco-friendliness. However, 
when used unlawfully, UK Policing faces several challenges when trying to bring these vehicles to a controlled stop, 
without risk to the rider, public, or police officers. 

Challenges in bringing E-Scooters and E-bikes to a controlled stop include: 

• The lack of protective equipment, such as helmets, worn by unlawful riders – especially when travelling at 
high speeds. 

• The small wheels and high-centre of gravity of E-scooters which make the rider vulnerable when losing 
control of the vehicle. 

DASA and the Home Office are looking for solutions, innovative capabilities and ideas for stopping or preventing E-
Scooter and E-Bike enabled crime at any maturity level. This includes solutions that allow E-Scooters, E-Bikes or 
suspects using them unlawfully to be electronically located post event, to reduce the need for a vehicle pursuit. 

Solutions may include innovations that: 

• Render a stationary E-Scooter or E-Bike incapable of moving. 
• Bring a moving E-Scooter or E-Bike to a controlled stop. 
• Is deployable in many locations against E-Scooters or E-Bikes whilst they are moving or stationary, ie the 

system/technology should be readily portable. 
• Is target specific, ie does not affect persons or technology around the suspect vehicle. 
• Is reliable in use and consistent when activated. 

Stakeholders with an in-depth understanding of emerging capabilities, technologies, initiatives and novel 
approaches that may help prevent E-Scooter and E-Bike enabled crime are invited to submit ideas here. 

Defence and Security Accelerator 
September 2021 

 

Bullying persists at health trust 
 
(Scotland) 

NHS Highland expects to pay out £3.4 million in settlements in response to a review into bullying allegations at the 
health trust. 

https://www.gov.uk/government/publications/market-exploration-tackling-e-scooter-and-e-bike-enabled-crime
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The review was commissioned by the Scottish government in 2018 after whistleblowers reported hundreds of 
complaints and described the culture at the Trust as “bullying”. 

An independent review panel has so far assessed 150 complaints and is expected to pay the complainants more 
than £2 million in settlements. Two of the settlements came in between £60,000 and £95,000, and 61 were smaller 
pay-outs of between £5,000 and £15,000. 

In a report to the Trust’s board meeting this week, it was revealed the final settlement is likely to be around £3.4 
million. 

The review was led by John Sturrock QC, who received submissions from 340 people across different departments 
and trusts at NHS Highland. More than 280 staff took part in face-to-face interviews or sent in written submissions. 

Two-thirds of these submissions involved experiences of bullying, the review found. 

Employees reported raising concerns regarding patient safety, and the review concluded that “many described a 
culture of fear and protecting the organisation when issues are raised”. 

It made a number of recommendations, including educating staff on the impact of bullying and providing an 
independent and confidential whistleblowing mechanism. 

Brian Devlin, one of the whistleblowers and former director of corporate affairs, said it was “heartening” that the 
payouts were emerging as “the results of a healing process”. 

However, he told BBC Scotland that bullying persists at the health trust and he continued to have concerns. 

NHS Highland responded that it did not tolerate bullying, describing its follow-up as a “unique and bespoke process, 
developed to support people in recovery”. This includes not only the financial payments but access to therapy and 
apologies. 

Speaking to the BBC, Fiona Hogg, director of people and culture at NHS Highland, said: “The nature of the process is 
that it hears the participants’ perspective and account only, it doesn’t seek to allocate fault or blame, so it’s entirely 
different to internal processes and tribunals, which seek to establish that. It’s all about healing and what will best aid 
that process.” 

Personnel Today 
September 2021 
 

Reports 
 

Continuing at Work - Long-term Illness, Return to Work Schemes and the Role of Industrial 
Relations 
 
This publication for the European Trade Union Institute (ETUI) focuses on the role of industrial relations structures 
and related actors in terms of how far they remain relevant in addressing and facilitating the return to work of 
individuals following chronic illness. 

While the demographic transition and the transformation of labour markets call for longer working lives and policies 
on active ageing, the prevalence of chronic health conditions has also increased in ageing societies. This exacerbates 
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issues connected with shrinking workforces and the sustainability of social security systems, says the report. 
Concerns have also been raised about managing the return to work of workers with chronic illness or disabilities, 
challenging the inclusive workplace and other related social or labour market policies. The COVID-19 pandemic has 
additionally affected the return to work process in multiple ways, making the issue ever more important in the 
current public health context. 

The report sets out a detailed picture of return to work processes alongside existing legal and policy frameworks and 
experiences from multiple governance stages (EU, national and company levels) and provide overview perspectives 
from distinct angles. Six countries – Belgium, Estonia, Ireland, Italy, Romania and Slovakia – are analysed in depth to 
understand how the return to work is implemented and perceived by national stakeholders, social partners, 
managers and workers. 

The key message emerging from the analysis is that the return to work following chronic illness is a complex subject 
involving a multitude of actors and stakeholders each of whom might have a specific role to contribute to (the 
facilitation of) the overall process. 

European Trade Union Institute  
September 2021 

 

Near Miss with a Member of Staff 
 
The Rail Accident Investigation Branch (RAIB) has issued a report into an incident in which a Network Rail Mobile 
Operations Manager (MOM) came close to being struck by a passenger train. 

On 19 December 2020, the MOM was on the track retrieving a rubbish bag when the train approached at about 60 
mph (97 km/h). The MOM climbed back onto the platform and was clear of the line about one second before the 
train passed. 

The incident occurred because the MOM had not arranged protection from train movements before going onto the 
track, the MOM and the signaller did not have a mutual or accurate understanding about the reality of the situation, 
and because the MOM was otherwise unaware that the train was approaching. Underlying these causes are factors 
associated with the MOM’s competence, which was not adequately managed to ensure he worked safely on the 
track, and local management not functioning properly, which probably affected the recruitment, training and 
ongoing monitoring of the MOM. 

Although not causal to the incident, RAIB observed that voice communications were not recorded due to a fault with 
equipment at the signal box. RAIB also observed that the automatic station announcements were not providing 
adequate warning to passengers of non-stopping trains at Rowlands Castle. 

Recommendations 

RAIB has made four recommendations and identified three learning points. Three of the recommendations are 
addressed to Network Rail and concern the competency framework for MOMs as well as management 
arrangements for operational response staff, at both local and national level. The fourth recommendation is 
addressed to South Western Railway and is aimed at ensuring safety-related announcements at stations are made in 
a timely manner.  

The learning points highlight the importance of processes associated with safe systems of work and safety-critical 
communications, as well as addressing the observation on voice communications recording. 
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RAIB 
September 2021 

 

Road Traffic Offences and Licensing FAQs 
 
This briefing paper, issued by the House of Commons Library, answers various Frequently Asked Questions 
constituents often raise with MPs about road traffic offences and licensing. It provides general information relating 
to these FAQs and signposts to more detailed sources of information and advice. 

The FAQ includes coverage of the following issues: 

• Road traffic and driving offences: drink driving, the use of hand-held mobile devices, speed awareness 
courses, fines and insurance. 

• Driving and licensing: satnavs and HGVs, driving with medical conditions, graduated driving licences, driving 
in the EU and COVID-19 related driving test delays. 

House of Commons Library 
September 2021 

 

Guidance 
 

Fire Safety in Purpose-built Blocks of Flats – updated 
 
This document is a guide to ensuring adequate fire safety in purpose-built blocks of flats, regardless of age. Practical 
advice is offered on how to assess the risk from fire and how to manage fire safety in such buildings. The document 
also includes case studies based on the commonly found issues in blocks of flats, with suggested fire safety 
solutions. 

It was first produced in 2011 and summarised the legislation, guidance and best practice at the time of writing; as 
such it should be viewed as no longer comprehensive. The Home Office is currently working on a revised version of 
this guide with intended publication in early 2022. In the interim, it is continued to be made available to fire safety 
professionals as it contains relevant and useful information for purpose-built blocks of flats.  

PEEPs – removed text 

In particular, the position laid out in regard to vulnerable persons in paragraphs 79.9 to 79.11 is being considered 
through the Personal Emergency Evacuations Plan consultation. The consultation closed on 19 July 2021, and the 
Home Office has redacted this text while responses are being analysed and a policy position established. The 
government plans to publish a response to the consultation soon. 

Responsible persons are reminded that they remain responsible for fire safety in their premises and should identify 
and implement measures specific to their premises and the people in them – their duties are unaffected by the 
removal of these paragraphs. 

Home Office 
September 2021  
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Lubrication of Circuit Breakers 
 
This HSE document is aimed it all duty-holders with responsibilities for operation and maintenance of High Voltage 
(HV) and Low Voltage (LV) circuit breakers (excluding LV MCCB's and MCB's), including: 

• agriculture 
• ceramics 
• chemical processing and production 
• engineering 
• entertainment and leisure 
• food and drink manufacture 
• gas  
• health services 
• metals and minerals processing and production 
• manufacturing (general) 
• mining 
• nuclear 
• offshore  
• ports 
• quarries 
• retail. 

The issues relates to incorrect use and application of lubrication on HV and LV circuit breakers resulting in mal-
operation and increased risk of catastrophic failure and downstream fire. Duty-holders and Specialist Electrical 
Contractors are advised to ensure that their maintenance procedures associated with cleaning and lubrication of HV 
and LV circuit breakers meet with the requirements defined in the HSE guidance: 

• HSG 230 Keeping Electrical Switchgear Safe 
• BS 6423 Code of Practice for Maintenance of Low-voltage Switchgear and Controlgear 
• BS 6626 Maintenance of Electrical Switchgear and Controlgear for Voltages above 1 kV and up to and 

Including 36 kV 
• BS 6867 Maintenance of Electrical Switchgear and Controlgear for Voltages above 36 kV. Code of Practice.  

And as prescribed in the manufacturer's instructions. In particular, the maintenance procedure should ensure that 
the manufacturer instructions on cleaning and lubrication of the circuit breaker mechanism are followed at 
appropriate intervals, including the selection and application of the correctly specified lubricants (products) for the 
task. 

HSE 
September 2021 
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Consultations 
 

Fire and Rescue Framework 
 
(Scotland) 

The Scottish Government is seeking views on the next Fire and Rescue Framework for Scotland. 

The Fire and Rescue Framework for Scotland (the Framework) sets out Scottish Ministers’ expectations of the 
Scottish Fire and Rescue Service (SFRS). The Framework provides SFRS with strategic priorities and objectives, 
together with guidance on how the delivery of its functions should contribute to the Scottish Government's purpose. 

The Framework sets out 7 strategic priorities for SFRS which are outcome-focused and set within the context of the 
Scottish Government's purpose. These relate to: 

1. prevention and protection 
2. response 
3. innovation and modernisation 
4. climate change 
5. effective governance and performance 
6. people 
7. partnership. 

Responses to this consultation are invited by 22 December 2021. 

Scottish Government 
September 2021 

 

Future of Transport Regulatory Review: Modernising Vehicle Standards 
 
The government intends to develop a national framework to adapt the regulation of vehicles. This is essential for 
the safe deployment of automated and other innovative vehicles. It will also implement improved environmental 
standards and enforcement to better meet current and future challenges. 

There are four areas where it is proposing to make changes. The government is therefore seeking views on: 

• Providing a modern framework for tomorrow’s vehicles – regulating safety, security, and environmental 
performance. 

• Establishing a flexible, proportionate, and responsive approach to regulating safety, security, and 
environmental performance of vehicles. 

• Tackling tampering. 
• Improving compliance, safety, and security. 

This consultation seeks views and evidence from all those with an interest in what an innovative and flexible 
regulatory framework looks like for emerging transport technologies and puts forward specific proposals. 
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It complements the three-year review of driving legislation being undertaken by the Law Commission of England and 
Wales and the Scottish Law Commission to support the safe and lawful deployment of automated vehicles on GB 
roads. 

For automated vehicles, the Law Commissions have stressed the importance of an appropriate authorisation 
process before vehicles are allowed for use on roads as self-driving. The proposals set out in this document seek to 
ensure the government has the necessary powers to achieve that outcome. 

Final recommendations from the Law Commissions, due at the end of 2021, will clarify what further requirements 
will be needed to ensure that liability for the driving task can be fairly and effectively reallocated in the absence of a 
human driver. 

This consultation closes at 11:45pm on 22 November 2021. 

Department for Transport 
September 2021 
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